Shp 9b

=RIC

11:00 am — 12:30 pm

12:30 pm — 1:00 pm

1:00 pm — 2:30 pm

2:30 pm — 3:00 pm

3:00 pm — 4:30 pm

THE ERISA
INDUSTRY COMMITTEE

ERIC Virtual Fall 2020 Policy Conference

Tuesday, October 6, 2020
11:00 am — 4:30 pm

What’s Next for Retirement?

After the passage of the SECURE Act at the end of 2019, Congress was poised to move
quickly to the next comprehensive retirement package (SECURE 2.0). However, as with
many other plans, the COVID-19 crisis interrupted further progress of a SECURE 2.0.
During the COVID-19 crisis, there was an understandable pivot to emergency retirement
provisions. As we enter the next Congress, we expect that there will be a re-focus on
comprehensive retirement reform.

A few key offices have taken leadership on retirement issues and we will be joined by
staffers from those offices to discuss retirement proposals and next steps. Join us and we
discuss with staffers from their office on the proposal.

Break
A Ticking Time Bomb - The Multiemployer Pension Crisis

The Retirement Security Coalition was established to support achievable solutions to
address the multiemployer pension crisis. We will be joined by leadership of the
Coalition to discuss policies both political parties can agree on in solving the
multiemployer pension crisis for our retirees and the long-term success of our economy.

Break
Chairman Chuck Grassley (R-1A)

Senator Grassley is serving his third term as the Chairman of the very powerful Senate
Finance Committee, where he has jurisdiction over Medicare, Medicaid, Social Security,
and the Internal Revenue Code. His priorities for the committee’s agenda include
reducing prescription drug prices, expanding access to affordable health care, and
building upon the Tax Cuts and Jobs Act of 2017.

The Senator co-authored the recent CARES Act and the Healthcare PRICE Transparency
Act. He shepherded the passage of the SECURE Act last year, and he has also worked
extensively on tax reform, the Affordable Care Act, and multiemployer pension reform.

Known for his bipartisanship, the Senator has worked to reduce drug prices and
supported repealing the Cadillac tax.

Serving for almost 40 years, making him the 10th longest-serving Senator in U.S. history,
Senator Grassley offers a unique insight into the decisions that have helped shape
employee benefits.
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Wednesday, October 7, 2020
11:00 am — 3:00 pm

ERIC Members’ Meeting and Board of Directors Vote
Break
Guest Speaker: Michael Smerconish

Michael Smerconish uses the perfect blend of analysis and humor to deliver engaging,
thought-provoking, and balanced dialogue on today's political arena and the long-term
implications of the polarization in politics. With insider insight and amusing anecdotes,
Smerconish explains how America was driven into a partisan ditch and what it will take
for change.

Thursday, October 8, 2020
11:00 am — 4:30 pm

State Legislators Discuss the Future of Paid Leave in a Post-COVID World

States and localities have added additional layers to the already challenging patchwork of
paid leave policies faced by large multistate employers as a result of the COVID-19
public health emergency. While the pandemic has caused some states to postpone their
pursuit of policies like expanding paid family and medical leave insurance programs, it
has encouraged others to restructure existing leave programs and establish novel paid
leave mandates like public health emergency leave and school closure leave.

State lawmakers will talk about the reasoning behind specific state paid leave policy
approaches, how COVID-19 has changed the focus of paid leave debates across the
country, and how states will address the shifting issue of paid leave beyond the current
crisis.

Break
What Employee Benefit Leaders Learned from COVID-19

As the coronavirus pandemic spread across the United States in early 2020, employers
quickly altered their business operations and benefit plans to offer stability to their
employees. However, the virus continues to spread, causing employee benefit managers
to implement innovative policies and measures to protect their employees from instability
caused by the virus.

Join us as employee benefit leaders discuss what worked, what didn’t, and what legal and
policy obstacles they continue to face in offering robust employee benefits and meeting
employees’ needs during the pandemic.

2



THE ERISA
INDUSTRV COMMITTEE
Sh p 9b

hey s ' v s

=RIC:

2:30 pm —3:00 pm  Break

3:00 pm —4:30 pm  COVID-19 Health Care Policy Changes: Goals Achieved, Continuing Advocacy,
and What Employers Need to Know

Congress has continuously worked on Coronavirus legislation, with nearly four packages
becoming law since March 2020. Many of these bills included health policy changes of
import to employers, including requiring health plans to offer 1st-dollar coverage of
testing for COVID-19 with no cost-sharing and no medical management, allowing a safe
harbor for 1st-dollar coverage of telehealth services in a High Deductible Health Plan
(HDHP), and much more.

This panel discussion will review the COVID-19 packages, the specific policies ERIC
advocated for its member companies, and what advocacy remains on Capitol Hill —
through the end of this Congress, and into 2021.

*ERIC Antitrust Statement: As a reminder, all ERIC meetings and activities are to be conducted in full
compliance with the ERIC Antitrust Policy. The antitrust laws prohibit competitors from agreeing on prices to
be charged or otherwise taking steps that harm free and fair competition among them. While ERIC’s primary
mission and activities are entirely consistent with the antitrust laws, if you have any concerns about a particular
topic or discussion, please raise it with ERIC staff.



