Wellness Survey
Final Data – June 18, 2005

365 Responses
1) Has your company taken steps to place a greater emphasis on improving employee health through wellness programs?

· 62% - Yes

· 33% - Considering, but have not implemented any programs

· 5% - No

2) If yes or considering, did rising health care costs play any role in your decision to emphasize wellness programs?

· 64% - Yes, it was a major factor in our decision

· 34% - To some extent, but not the deciding factor

· 2% -  No

3) Do you believe that helping employees lead healthier lifestyles will make a noticeable difference to the company’s health care costs?

· 4% - Yes, we expect to see immediate improvement

· 80% - Yes, but it will take a while to see results

· 14% - Possibly, but there are other reasons we wanted to do this

· 2% - No, we don’t expect it to have a measurable impact

4) In an effort to promote a healthier workforce, does your company offer any of the following?  (88% of participants responded – percentages are of those 88% of companies that have these programs.)

· 56% - Quit smoking programs

· 43% - Subsidized gym programs

· 50% - On-site workout facilities

· 61% - Health risk assessments

· 27% - Allow employees to use time during the work day to exercise
· 48% - Adding healthier foods to menu in company cafeterias

· 27% - Diet counseling

· 48% - Employee diet groups

· 32% - Other (see last pages for sample of “Other” responses)

5) Do you offer any sort of incentive to participate in any of these programs?

52% do NOT offer any incentives.  The following percentages are of those 47% of companies that do offer incentives

· 29% - Cash payments

· 15% - Reduced medical co-pay costs

· 30% - Rebate of program cost

· 48% - Other (see last pages for sample of “Other” responses)

6) Do you offer medical screening programs?

69% of companies responded to this question.  The following percentages are of those 69% of companies

· 37% - Breast cancer

· 22% - Colon cancer

· 73% - Cholesterol

· 80% - High blood pressure

· 50% - Diabetes

· 28% - Other (see last pages for sample of “Other” responses)

7) Do you offer drug or alcohol therapy programs?

· 49% - Yes, both types of programs are offered
· 35% - No, neither program is offered

· 1% - Alcohol program only

· 1% - Drug program only

· 18% - Other (see last pages for sample of “Other” responses)

8) What percentage of your employees participate in company-sponsored wellness programs?

24% responded that they do not offer such programs.  Among the remaining companies:

· 32% - less than 10%

· 29% - 11-25%

· 23% - 25-50%

· 11% - 50-75%

· 4% - 76-90%

· 1% - More than 90%

9) Since implementing/emphasizing wellness programs, have you seen any reduction in sick days?

· 4% - Yes

· 63% - Not yet, but it’s too early to tell

· 33% - No

10) If yes, what was the approximate size of the reduction?

Of the 11 “Yes” responses, 7 replied “1-10% reduction” and 4 replied “11-20% reduction”

11) In the past year, have you done the following?

309 companies (85%) responded to this question.  Among those companies:

· 83% - Increased employee contribution to their own health care coverage

· 30% - Introduced any consumer directed health options

· 53% - Introduced wellness/prevention programs

· 23% - Introduced medical/screening programs

Demographics

Revenue

· 17% - < $100 million

· 22% - $100 - $500 million

· 11% - $500 million - $1 billion

· 20% - $1 - $3 billion

· 10% - $3 - $8 billion

· 20% - > $8 billion

Industry – to come

Q12) Please provide any questions or comments you have about this topic in the space below
	Are considering switching our health care plan to consumer driven in the next two years.

	BEING IN THE RETAIL BUSINESS, WITH ITS NATURALLY HIGH TURNOVER, IT WILL BE VERY DIFFICULT TO MEASURE THE EFFECTIVENESS OF THESE WELLNESS INITIATIVE. WE HAVE INTRODUCED THEM AS THE PRELIMINARY STEP TO A CDHP, POSSIBLY OFFERED FOR 2007. IN ADDITION TO THE WELLNESS INITIATIVES, WE HAVE ALSO ROLLED OUT CASE MANAGEMENT PROGRAMS ON CANCER/HEART DISEASE/TRANSPLANTS/ AND INVITRO FERTIZATION. FOR 2006, WE ARE ROLLING OUT FOCUSED DISEASE MANAGEMENT PROGRAMS ON OUR HEAVIEST UTILIZED MEDICAL CLAIMS BEING ASTHMA, DIABETES, AND HEART DISEASE.

	Can't answer 8, 9, 10 as currently have no mechanism to track results of various business unit programs. We are trying to consolidate and come up with a more cohesive approach.

	Considering implementing January 2006, & have answered based on what will be included.

	consumer directed health plans are just being introduced for next year- 2006

	Data not available to respond to questions 9 and 10.

	Did a walking program with incentives; sponsored weight watcher meetings but not subsidizing program; conducted wellness brown baggers

	Didn't respond to 8-10.

	for question 11, things were begun in prior years and have been continued. Please send me the results of your survey and do not identify our data in print. I will assume you will publish deidentified data. THANK YOU

	haven't measured lost time

	How do you accurately measure ROI? What is typical for participation for a first year HRA voluntary assessment with no incentives? 

	I am not an HR employee so I don't know the answers to 8, 9 & 10.

	I would like to see any type of health cost measurements available today

	In early stages and evaluating how we can do more and where we should put our efforts.

	In response to number 9 & 10, our vacation, sick time and personal time is wrapped into one PTO bucket. Therefore, we have no way of knowing if the employee is out for illness or a vacation. 

	In the past two years, we have established a relationship between wellness program participation and health risk reduction. Those participating in programs reduced their average number health risks from Time 1 to Time 2. Non-participants did not reduce their average number of health risks in the same periods. 

	Increased level of health/wellness benefits planned to be introduced over the next 6-12 months. Results of current programs not known at the time of completing this survey.

	Many of the initiatives are being piloted at one location which is why the participation is so low at this time

	many programs are offered to our headquarters employees as we have enough mass under one roof-harder to reach our field employees as we have many locations with few employees in 400 + branches-centralized distribution centers have their own wellness programs 

	Need to see more ROI for our clients 

	Note, medical screening programs are covered through our medical plan. 

	Our focus for not is not as much as reducing health care costs as it is, producing a healthier working environment. Therefore, we have not placed alot of value on measuring our progress. 

	Our wellness initiatives are not integrated with sick leave/LTD, etc. at this time. 

	Our wellness program was rolled out a couple of months ago and so it is too early to determine what, if any, positive long-term effects this will have.

	particularly interested in successful smoking cessation incentives

	Plan to implement comprehensive wellness program in CY 2006

	Plan to offer HDHP with HRA in 2006

	Please see above comment ....we have over a 10 year history in which our health care costs have been substantially below national inflation rate ...in one major Division we had a 10.7% decrease in cost last year ...wellness activities are alll about employee engagement which is a fundamental strategy in our Company

	Shouldn't the government offer tax incentives to corporations who implement disease management/wellness programs? We are spending the money to implement these programs to increase productivity and reduce healthcare costs. Companies implementing aggressive programs will deliver to Social Security a population of healthier retirees.

	Since we are only at the stage of "considering" wellness programs, we don't have any real world experience to show how many people will participate, with or without incentives.

	Started health/wellness in 1995 and have been adding/improving since

	The difficulty comes in the form of measurement. How do we know if these type of programs have a direct impact on our health care costs? And what about family members? Just because we offer a program, how does one control the lifestyle of a covered dependent?

	The limiting factor is the up-front additional costs we're a bit hesitant to take on -- when the cost savings are hard to determine. In some ways, you would do this for strategic reasons or other considerations not necessarily financial. 

	The other programs identified in 11 have been introduced over the last 5-15 years.

	This is a great topic. We have several sites with 50 to 200 employees each. We are very interested in knowing what other similar size companies are doing that they believe is effective. Are these other companies providing incentives to encourage active participation? Is participation generally limited to those employees who are already generally healthy or are at-risk employees participating? Are wellness programs extended to spouses?

	Very early; too soon to assess effectiveness; will be doing more re condition management

	We already had all of the above in place, not new this past year with the exception of increased employee contribution for health care coverage.

	We also provide up to $300 at 100% annually per covered person toward preventive care exams.

	We are considering a CDHP for 1/1/06 and how to get a wellness program started and link it to the HSA.

	We are currently evaluating all of our value added benefits that are part of the programs currently offered to all personnel. These would include EAP, Medical, Dental, Vision, etc. We plan to implement a Wellness Program, which will most likely consist of health risk assessments and monthly wellness seminars each month for all practice offices. We plan to pilot this in the US, and possibly expand this to offices outside the US next year. I am interested in what other firms are considering.

	We are currently looking into various options to implement a company wide wellness program.

	We are in the process of implementing an on-going wellness program. We are looking to incent employees in participating by offering a reduction in their share of medical costs next year based on the number of wellness events they participate in.

	We are just beginning to look at productivity issues, we are unsure of actual reductions at this point but feel there have been changes in productivity and presenteeism due to health and wellness activities

	We are looking to start a wellness program, but need to get CFO buy in to spend the money.

	We are only starting a "planned" wellness program. In the past, we have had uncoordinated efforts to inspire wellness.

	We are part of a major university system, so we have very little control of how the "big" system interacts with wellness or prevention programs. But we are starting to have that conversation with the "big" system.

	We are planning to implement greater emphasis on wellness, risk assessments, disease management, etc. and some form of high deductible health plan with HSA for calendar 2006.

	We are starting a comprehensive wellness program in 01/06

	We believe that providing employees with better information and providing incentives will help make a difference in the health of our employees and subsequently the level of usage of the plan.

	We have a young, fit population and we would like to promote wellness through health club memberships around the country (we have 245 stores in 34 states). Unfortunately, we are wrestling with "solicitation" issues surrounding the promotion of health clubs & gyms -- how do companies draw the line regarding what services and programs can be offered without opening themselves up to undesirable forms of solicitation?

	We have added healthier selections in the vending machines and sponsored walking programs both across the main campus and in certain buildings within the main campus

	We have had a consumer directed plan for three years now. It is hard to estimate how many people participate because participation means alot of different things depending on what the activity is (fitness center participation vs reading the consumer education that we provide). We are debating whether to offer an HRA in the future but have not decided yet. We are very lucky here to have so many internal resources for employees to take advantage of. 

	We have had wellness programs implemented at various locations throughout the company but have not measured the results or delivered a company wide wellness program. This survey catches us in the middle of designing U.S. based wellness program. We will be delivering a HRA and a tobacco cessation program in 2005. We are also creating an employee Web Site that will support health decisions 

	We have not looked at sick leave at this time. Our program is a work in process and we are designing a points based program at this time. 

	We have over 30 locations in the US with over 200 employees at some locations and less than 20 at others so it's challenging to offer consistant wellness programs without excluding some locations.

	We have several different health plans, and the wellness options available vary from plan to plan. However, all plans offer preventive screenings and, beginning in 2006, health risk appraisals.

	We have wellness screening in certain locations. We have not added to this program in several years. Contributions have gone up as healthcare costs have gone up. 

	We have yet to implement a formal wellness program. Plans are underway to implement pilot programs at the corporate headquarters and at one of the manufacturing facilities.

	We increased employee contributions in 2004, but changed in 2005 deductibles, OOP, in-network vs out-of-network deductibles, etc

	We provide excellent medical coverage at very minimal cost to our employees for dependents and no cost for single coverage. We have a newsletter to communicate any wellness/health related information.

	We recognize that wellness programs can assist in reducing medical claims cost and can be a positive vehicle for employee relations

	We struggle with justifying formal program expense without much data on ROI. We are primarily looking at programs offered through our health plan at little/no additional cost.

	We used to have an employee wellness program about two years ago but less than 1% utilizied the program and it was advertised. The cost of the program was too high based upon the utilization rate. We just subscribed with a medical carrier this year that has a wellness program in their employee medical plan

	we will implement a consumer directed plan in 2006, and expand health awareness campaign

	wellness involves family and retiree invovlements as well as employer environmental and policy approaches to support health. Recomendations for food offerings at meetings, taking stretch breaks, and promoting health plan and community opportunities are all key areas to consider.

	We're introducing a CDHP 1/1/06. While we believe a Wellness Program has merit in it's own right, we believe a wellness emphasis will encourage our employees to make lifestyle changes that will, not only reduce employer costs, but also help the employee maximize the potential of an HSA.

	What metrics do some companies use to determine if a return on their investment is possible to determine?

	While we target as many employees as possible, I believe that changing the behaviors of just one employee has a favorable effect on the bottom line. We've had successful and not so successful smoking cessation classes on site on company time. We've had several quit which can have a tremendous return on the investment. There are those who will not respond to any kind of incentive and refuse to accept responsibility for their unhealthy lifestyles. Response to some of our lunchtime programs is poor and it gets frustrating, but we must remember that by just improving one employee's health, the program was successful.

	With 12 individual business units, programs vary. GD is embarking on a company-wide Integrated Health Management initiative for roll-out on 1-1-06. Among the programs to be offered are more wellness options, disease management, health advocacy, health risk assessments, etc. We do not expect to see a large impact in the first year, but anticipate that within 3 years, there will be a 10% savings to overall costs.

	With increasing research pointing to genetic predispostion to certain illnesses, we are being very cautious regarding penalties or incentives for certain types of behaviors (i.e may be out of control of employees).

	Would like to see more data on soking cessation or premium surcharges and how companies are handling this issue.


Question 4 “Other” Responses

	10K a day program

	10K-A-Day Walking Program

	Allergy, asthma control and other specialty groups

	behavior/risk-modification programs, on-site health screenings, self care education

	Blood Pressure and Cholesterol Screening, Voluntary Annual Health Fair

	blood screening (cholesterol, etc), handout self-care books

	Cardiovascular initiative

	Care 24 through United Healthcare

	Certified instructor-led aerobics and training

	Cholesterol testing, blood pressure screening, diabetes testing, colonoscopy

	Communications program/newsletter

	Company paid health screenings, annual health fair

	Condition management programs

	Current Health Initiative is year long a walking fitness program with incentives. 

	depression screening, stress management, video collection on loan

	discounted gym membership, health fair, proactive disease management

	discounts for health clubs, fitness equipment, etc.

	Discounts, walking programs, literature

	Disease and Case Management, internal web site with all sorts of resources available

	Disease Management, self-help website

	EAP Program & More extensive wellness checks covered by health insurance

	Email sent weekly to all employees from "Health E-tips" reinforcing/suggesting nutrition and fitness tips.

	Employee Assistance Program / Gym membership for Executive staff

	Employee Wellness program with many different options

	Encouraging employees to get physicals, screenings. Free flu shots (when vaccine available.)

	excercise competition, flu shots, disease mgt coaching

	Exercise physiologist with goal setting on site

	exercise program, outside of work hours

	Exercise program/counsel

	Flu shots, BP checks, brown bag lectures. Health risk assessments to begin this fall.

	Flu shots, on-site nurse practictioner

	Fragrance-free office.

	Free flu shot clinics, blood pressure screenings. Chair Massage Program.

	Free flu shots, on-site wellness presentations, incentive programs

	Free gym membership to onsite facility

	free onsite health screening (skin cancer, vision, cholesterol etc) Education seminars, healthy vending machines 

	Govenor's Challenge Exercise Program

	gym membership and classes reimbursement up to $300 per year

	Health Coach

	Health Coaches for 10 lifestyle risks and Disease Management Programs

	health coaching, health fairs, Peace of Mind Fairs and disease management

	Health Fair

	Health Fair

	Health fair; vendor visits/demonstrations; on-site massage; lunchtime seminars

	health fairs and lunch and learns

	Health Fairs and monthly wellness promotions

	Health Screenings

	Health Screenings 

	Healthier vending machines choices

	incentive/wellness campaigns, educational seminars

	Informed Care Management Program, weight loss challenge

	Integrated EAP, Helath coaching, disease&case mgmt, on-site screenings, predictive modeling

	Internal website promotion of area fitness facilities that offer discounts to our employees.

	lactation support, self care, general health education, 

	Links to wellness website; articles on wellness

	Local gym membership discount for our employees.

	lunch and learn programs, weight watchers

	many programs vary by health plan

	Medical center on-site

	Member Assistant Program

	monthly health promotions i.e. Feb is heart month

	Monthly wellness speakers

	None of the above

	Not all services are available at all of our plant site locations

	Note - Not all of our locations offer the above checked items

	Numerous other general and special interest programs and educational opportunities ...our wellness progaram beggan in 1993 and has had a very definite impact on health care costs 

	on site and online education and programming

	on site cholesterol, glucose and blood pressure screening on-site workshops classes, workshops and campaigns, incentive programs, lending book and video library, weight managment programs, flu shots and many other activities

	on site group fitness classes and personal trainer, blood chems, blood pressure checks, education, newsletter, weight watchers at work, incentive programs, etc.

	Once a month, we have a nurse, dr or chiropract come in and do a 1/2 hour seminar on certain topics during the lunch hour. It doesn't work.

	On-line tools and telephonic coaching

	on-line web based health resources

	Only waht is offered through our medical ore EAP programs 

	On-site educational programs, group fitness activities such as walking groups, yoga classes, fitness trainers

	On-site Health Fair, Walking Teams, Health Screening

	On-site health fairs with health screenings

	on-site health screening

	On-site yoga, aerobics, tai chi, swimming, aqua-size classes

	parenting, lactation, stress management and stress resilience, 

	Partial subsidy for diet program fees such as Weight Watchers

	Peer walking groups

	personalized health information, physical exams

	Pilates Groups and Toning Groups

	Quarterly news letter, brown bage seminars on health topics

	Resilience

	Self-Help Guide

	Seminars and challenges

	Seminars on health-related topics during lunch

	Starting a walking challenge. We are providing pedometers to employees and a website where they can track their steps. The website includes free wellness newsletters to the participants. Prizes will be awarded to top walkers.

	Varies by business unit at this time. Corporate wide program is being developed at this time.

	variety of on-line health education modules under wellness program, and a disease mgmt program and Nurseline

	walking & running club

	Walking clubs; health screening and referrals

	Walking Groups

	Walking Groups; On-site exercise class

	Walking Program

	Walking program with incentives.

	walking program, weight watcher classes on site,

	Walking Programs

	Walking programs

	walking programs and other physical activity programs

	Walking programs, lunch seminars on health-related issues, Cardiac risk assessments including total cholesterol on site

	We are considering many of above

	We are implementing a pilot group project to do a total health management program in some of our highest medical usage facilities. We will be implementing 1/1/06.

	We are in the process of standardizing across the organization. Many of our facilities are doing at least a few of these activities.

	We had an "Active for Life" 10-week campaign via American Cancer Society

	We have several gym memberships for employees to use.

	web course on Plan's preventative benefits

	weight loss rewards

	Weight Watchers at Work

	Weight Watchers, first dollar coverage for preventive care

	Wellness articles in our company newsletter

	Wellness Fair, Flat Dollar Wellness benefit, Well Baby Maternity Program

	Wellness Incentive Program

	Wellness program offered by medical plan

	Wellness website

	yoga and various exercise groups during lunch and after work, flu shots

	yoga classes, on-site massage therapy


Question 5 “Other” Responses

	$100 award for participating in a wellness program

	$200.00 contribution by the company to a Flexible Spending Account

	$30 gift card if complete annual "clinical measures"

	$5 off monthly premium for non-tobacco users; $50 off year's premium for completing preventative health activities

	20% employee discount on internal designed weight loss program and smoking cessation program.

	Ad hoc raffles

	All services cited above are free to the employee; spouses pay minimal amount for screening

	at this time t-shirt, pedometers, etc. We are in process to either reduce ins. cost or deposite money to employee flex plan. 

	awards, Prizes

	Clothing and gift certificates for program participation. Medical plan premium discount for completing health risk assessment.

	Company subsidized 75% of screening cost

	company subsidy

	Compnay logo items, refund of copayments

	Considering incentives

	Contribution to their Health Reimbursement Account

	discount on Medical Plan employee premium

	discounted employee contribution for medical coverage

	discounts

	discounts provided, giveaways like water bottles

	Drawing for gift certificates, premiums

	Drawings for prizes

	drawings for waived healthcare premiums, ultra wellness exams for particpation

	due to budget constraints, small rewards such as a company t-shirt or a fee day of PTO are offered

	Employees can earn "wellness bucks" This is fake money that can be saved to purchased items out of a catalog, We also offer t-shirts at screenings and other small incentives.

	Extra flex credits to help reduce benefit premium costs

	extra paid days off, merchandise rewards

	For exec staff health club membership

	Free membership to on-site wellness center and credits for purchases in local businesses

	Free non-smoking programs, discounts

	free screenings, free pedometers, reduced fees at fitness centers

	FSA match if you complete a HRA

	Gift Card

	gift cards

	Gift Cards, contemplating more substantial incentives

	Gift cards, misc. items (pens/coffee mugs, etc)

	gift certificate

	Gift certificates for merchandise

	give aways

	giveaways

	Giveaways and reduced fees

	Give-aways, take-aways, drawings

	Health care premium reduction for taking the HRA

	If claims experience warrants it, we give those who participate in the health screenings a premium holiday

	If employee participates in the voluntary wellness program (annual health fair), they may choose a lower deductible.

	In the process of evaluating

	Incentive awards based on accumulated points for various activities

	incentive in health reimbursement account

	incentive will apply at a later date for our Health Risk Assesment program

	Incentives are under consideration for the rollout of our new programs

	Increased Health Reimbursement Account, point system for purchasing products

	lower premiums for healthcare coverage

	medical premium discount for non-smokers

	Mmerchandise credits, contests with prizes

	Most are free with no incentive, the Weight Watchers program begins free then requires employee financial participation.

	Most improved teams and individuals win prizes

	n/a

	Nominal incentives such as pedometers and free lunch, etc...

	participants who do not use tobacco provided a discount on medical premium.

	pedometers

	Prize drawings for Health Risk Assessment participation

	Prize raffles for HRA partcipation

	Prizes

	prizes for campaigns

	prizes for program participation

	Prizes, i.e. gym bags, water bottles, Dick's GC, Breuggers' GC, etc

	Programs are free

	raffle for blood screening

	Rebate of part of the cost to complete sessions & achieve goals

	Reduced medical deductible

	reduced medical plan employee contribution

	Reduced medical premiums

	reduced premiums

	Reduced premiums

	reduced premiums for overall program participation

	See above. 

	select business units provide incentives (not done corporate-wide)

	Selection of gifts to choose.

	Some business units provide incentives, others do not.

	traditional incentive items (t-shirts, etc.), memberships to H&F centers, 

	trash and trinkets - jackets, ball caps, first aid kits, etc.

	Use of paid leave to pay for gym membership, equipment etc.

	Valuable raffle prizes including A/E Cash Cards

	We are considering for 2006

	We are researching how to provide incentives.

	We are would like to incentivize active participation in disease management, but BCBS is not willing to allow.

	We do not offer incentives now, but are considering incentives in the future plan design.

	We put a set amount (minimum of $250 per employee) each year into a taxable account. Employees can be reimbursed for personal trainers, exercise classes, gym memberships, quit smoking programs, Weight Watchers, etc.

	We will be incenting participation in the HRA. Currently, we offer free generic drugs to DM participants.

	Weight Watchers at Work is subsidized at $35 per employee

	When implements, will offer cash payments

	When we implement the pilot group we will be incentivizing.


Question 6 “Other” responses

	26 different blood analysis plus optional test such as PSA , body fat, life style assessment

	All apply for executives

	All are offered through our health insurance as preventative

	all are zero co-pay on our health plan

	all of these are covered under our medical plan

	All these tests are covered under our health plan

	Annual physical exam for employee and dependents covered 100% by the company with no deductible for participants in our medical plans.

	annual physicals

	any using the flat dollrar benefit

	As covered under 'preventive' component of medical plan

	As part of medical plan coverage.

	as part of the medical plans

	asthma screenings currently

	At random PSA screening, HgA1c, venous scans, melanoma screening

	Basic Blood chemistry profile

	Benefits offered through health insurance program 

	Bi-annual physicals to employees over 34

	blood test Optional - bone scan, prostate testing

	Body composition, vision

	Body Fat

	bone density

	Bone density

	Bone Density, Skin Cancer

	bone density, stroke detection

	complete blood and BMI analysis

	Disease Management program through health insurance company.

	flu shots

	flu vaccines

	full blood wellness panel, skin cancer screen, osteoporosis screen. 

	General screening program every 3 year

	Handled under preventive healthcare

	Health Fair

	health fairs

	Health Risk Assessment is Company paid.

	Heart disease (C-reactive protein test)

	Included in wellness benefit

	is facility under medical plan for wellness screening - is $$ limit not defined by type of screening.

	looking to implement biometric screenings for cholesterol, blood pressure, and diabetes. Our medical plans cover mamogram screenings and colon cancer screenings

	medical plan covers preventive cancer screenings...others done at health fairs

	No separate programs. Some covered under medical plans.

	No-once every couple of years, we will offer something, smoking cessations, cholesteral, flu shots, but that is about all

	Not at this time.

	Note - Not all of our locations offer the above checked items

	only for employees

	Only what is provided by our medical plans 

	Others are offered through medical plan

	Our health insurance covers an in-network annual physical at 100% with a $10 co-pay.

	Panel C screening is offered each year

	Preventive/wellness benefits covered at 100% under health plan

	prostate

	Prostate cancer screening

	PSA

	PSA

	PSA, sun, flu

	routine physical exam

	screening combined with HRA

	skin cancer

	Skin Cancer

	Some or all of these are available on a varied basis

	TB, skin cancer, CRP, ergonomic

	There is a $300 wellness benefit in the medical plan.

	These are offered as part of the health plan but not "labeled" a wellness initiative.

	These fall under health plan's preventive care, which we encourage to take advantage of.

	these screenings for Cholesterol, High BP and Diabetes are part of the Health Risk Assessment

	They are all offered in our health plan.

	through employee medical plan

	Thru Health Insurance Program

	thru the health plans

	varies based on business unit

	Varies by business location.

	We are researching how to include these in our health plan.

	We have 100% preventive coverage so would pay for a variety of tests. Also some screenings are held at some locations. 

	We offer $1,000 per person per year in our medical plan for wellness services

	We offer these benefits through our medical plan.

	We pay for physicals every other year.

	We promote the programs that our BCBS medical coverage offers.

	Working with local business group to develop program to monitor and support efforts to control diabetes. Beginning in the fall, will include cholesterol screening along with Health Risk Assessments.

	Yes, as part of medical plan

	yes, within medical benefits preventive guidelines


Question 7 “Other” responses
	All locations have EAP access

	As part of medical plan coverage.

	as part of the medical plans

	At one location we did offer drug/alcohol interventions as it was an issue

	available through EAP

	Both of these are offered through EAP

	Chemical dependency treatment under Medical Plan

	counseling via employee assistance program is offered.

	counseling/therapy available through our Employee Asst. Program

	Covered through medical insurance.

	Covered under our health plan

	Drug and alcohol therapy are covered under the medical plan. 

	Drug and alcohol therapy is offered through the medical plan.

	EAP

	EAP Programs

	Employee Assistance Program

	Employee Assistance Program

	Employee Assistance programs

	I don't know

	If treatment is necessary, it falls under our health insurance plan.

	limited services through our employee assistance program

	Not that I am aware of.

	offer coverage for therapy through medical plan

	Offered as a covered benefit under the health plan.

	Offered through EAP

	Offered through health plan only; no separate wellness benefit

	Offered through medical plans

	Offered through our employee assistance program

	Onlt waht is offered through uor medical programs 

	Only outpatient treatment

	only those covered by our medical plan; company does have an EAP for assistance

	Only through our health insurance program

	Our Medical coverage has programs we promote and upon positive random drug screen results we have a mandatory rehabilitation program.

	programs offered through health plan. Employee has access if a member

	Referrals available through our EAP. Available in our health plan.

	some programs are offered directly by health plans

	standard EAP and medical coverage

	Substance Abuse treatment available in health plan coverage.

	These are available through EAP

	These programs are available through the elected health plan.

	these programs are offered through our medical plans

	these programs would go through our EAP

	This is done through our sister department EAP

	This would be covered under our health insurance.

	tHROUGH BENEFIT PLANS

	Through EAP

	through Employee Assistance Program

	through employee medical plan

	Through health insurance benefits

	through medical plan only

	Through MH/SA benefit and EAP program

	Through our EAP

	Through our employee assistance program provider

	through our health plans

	Through our medical and EPA programs

	through the Employee Assistance Program

	through the medical plan

	thru EAP and medical plan

	Thru Employee Assistance Program

	under mental health/substance abuse benefits in medical plan

	We have an assessment and referral EAP Program but do not do therapy by our in house staff. 

	Yes, both offered through the medical plans

	Yes, but only through EAP - not as separate wellness initiative.

	Yes, there is coverage through the medical plan

	Yes, through Care 24 Program with UHC.

	Yes, through our EAP program


