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Purposa: To ;I-ovide for a completo substitute,

IN THE BENA

To provide for

E OF THE UNITED STATES—108th Cong., 24 Sen,

S.488

oqual eoverage of mental hoalth bhenefits with

refpect t9 health inswranca coverage unless comparahle
limitationy are imposed on medioal and surgical benefits.

Referrad to thn:e‘Oommittee on

Order

AVMENTIMENT ]
to be prop

1 Strike
2 lowing:

3 SECTION 1
4 This
5 Wellstono
6 2004",

and ordered to be printad
2d to lie om the table and to be printed

N T3 NATURE OF 4 SUBSMTUTE intended
osed by ;

all after the enacting clause and insert the fol-

EHORT TITLE.
Act may be cited as the “Senstor Paul
Mental Hoalth Bquitable Treatment Act of
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{ENDMENT TO THE EMPLOYEE RETIREMENT IN-

COME SEOURITY ACT OF 1674,

(8) IN GENERAL —Section 712 of the Employee Re-
4 tirement Incomo Security Act of 1974 (29 U.8.C. 11853)

is amendef——

1} in subgection (a), by adding at the end the

following:

group health plan (or health insurance coverage of- -

(3) DAY OR viarr TrMImTs,~In the case of &

fered |in conneetion with such a plan) that providea

both

benefi

vEnedi.eaJ and surgical henefits and mental hoalth
8!
“(A) NO DAY OR VIRIT LIMITS.—If the

pt:n or coverage doos not inelude day or visit
i

mits on substantielly all medical snd surgical

benefits, the plan or coverage may not imposge
any day or visit limits oh mental hoalth hené-
fite.

“(B) DAY OR VISIT LIMIT PORMITTED,—If

the plan or coverage includes a day or visit
i
bencfits the plan or soverage shall either—

mit on substantally all medicel and surgieal

St

‘(1) apply the applicable day or visit
Hmits both to tho medical and surgiesl
bencfite te which they otherwise would
apply and to mental health henefits and

P.2
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not distinguish in the application of such
lmits between such medical and surgica)
benefits and mental health. benefits; or

“(11) not apply any day or visit limits
to mental health benefits that are lass than
the day or visit limits apyplied to medical or
surgical benhefits,
“(C) RULE IN THE OASH OF DIFFRRENT
LM —In the case of & plan or coverage that
ls mot desoribed in subparagraph (A) or (B)
and that includea no or different day or visit

—

Imits on different categorios of medical and

surgical bonefits, the Seeretary shall establish

L |

ples under which subparagreph (B) is applied

o+

b such plan or coverage with rospect to mental

calth benefits by substituting for the applice-
blo day or visit limits average day or visit limits
that are computed taking into amecount the
eightad average of each of the day or visit lim-

(=

its appliesble to such eategorias.

"(4) DEDUOTIBLBS~In the case of & group

health|plan (or health insurance coverage offored in

conmn
medi
ofita:

ection with such a plan) that provides both
eg) and surgical benefits and menta) health ben-

P.4
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“(A) NO DEDUONBLE.~—If the plan or eov-

| erage does not include a deduetible on substan-

tially all medical and gurgical benstite, the plan
or eoveragn may not impose any deduetible on
mantal haalth bhenefits.

“(B) DEDUCTIBLRE PDRMIT™ED.—If the
plan or covérage ineludes a deductible on enb-
stantially all medical and surgleal benefits, the
plan or coverage shall eithar—

“(1) apply the deductible hoth to the
medical and surgical benefits to which it
otherwise would apply and to mental
health henofits and not distingwish in the
application of such dedwctible hetwaen
fuch madical‘ and surgical benefits and
montal health benefits; or

“(i) not imelude any deductible on
mental health benefits that is more than
the deductible applicablo to medical and
surgical benofits, |
“{C) RULE IN CASE OF DIFFERENT

EDUCTIBLER.—In the case of a plan or cov-

=

erage that is not deseribed in subparagroph (A)
or (B) and that includes no or different
deduatibles on different categorios of medical

F.5
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and gurgical benefits, tho Seoratary shall astah-
lish rulas under which subparagraph (B) is ap-
plied to such plan or ecoverage with respect to
mental health benefita by substituting for tho
applicable daductible an average deductible that
is compuyted taking Into account the weighted
average of the deductibles applicable to sueh

|eategorion.

“(8) CorayMENT—In the cage of a group
th plan (or health insurance coverage offered in
ection with such & plan) that provides hoth
cal and surgical benefits and mental health ben-

"(A) NO COPAYMENT —If the plan or cov-
eragoe does not inchude & copayment on substan-
tially all medieal and purgionl benefits, the plan
or coverage may not Impose any copayment on
mental health benefits,
“(B) COPAYMENT PERMITTAD.—If the
plan or caverage includes a copayment on sub-
stantially all medical and surgical benefits, the
plen or coverage shall either—

“(1) apply the copayment both to the
medica) and surgical benefits to which. it
otherwise would apply and to mental

P.&
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health benefita and not diatinguish in the
application of such eopayment botween
such medicsl and surgical benefits and
mental health benefits; or
“(if) not inelude eny copayment on
menta) health bonefits that is more than
the copayment limit for medical and sur-
gical bneﬁm.
*(C) RULE IN CASE OF RIPFERBNT COPAY~

| MENTS,—In the case of & plan or coverage that

is not deseribed in subparagraph (A) or (R)
and that includes no or different copayments on
difforent categories of medical and gurgleal ben-
efits, the Becretary shall cstablish rules under
which subparagraph (B) applics to such plan or
coverage with respect to montal health benefits
by substituting for the applicable copayments
an average aggregate copayment that is com-
puted taking into acoount the weighted average
of the aggregate copaymont applmnble to such

|categories,

“(6) COINSURANCE,~-In the case of a grony

health plan (or health insurance coverage offered in

eonn

getion with such a plen) that provides both

P.?
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jeal and surgical benefits and mental health ban-

“(A) NO COINSUBANCR~IF the plan or
coverage does not include coinsurance on syb-
stantially all medical and surgical benefits, the
plan or coverage may not impose any coinsyr-
ance on mental health benefits.

“(B) COINSURANOE PERMITTED.~—If the
plan or uovémge inaludes coinsuransce on sub-
stantially ell medical and surgical bencfits, the
plan or coveraga shall cither—

“(i) apply the coinsurance both to the
medical and surgical benefits to which it
otherwise would apply and to mental
health benefits and not distinguish in the
application of such eoinsurance botween
guch medieal and surgioal henefita and
mental health henefits; or

“(ii) not include any coinsurance on
mental health bencfits that 18 more than
the coinsurance applicable to medical and

surgical benafits.

SURANCE.~-In the aase of a plan or coverage
thet is not described in subparagraph (A) or

“(C) RULR IN CARE OF DIFFERDNT COIN-

P.B
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| (B) and that includes no or different coinsur-
ance on different catepories of medioal and mr-
gical benefits, the Secretary shall oxtablish rules
under whieh subperagraph (B) is applied to
such plan or coverage with respect to mental
health benefits by substituting for the coinsur-
price amount an avorage coingurance amount
that i computed taking into account the
woighied average of the colnsuranse amount ap-
plicable to such eategories,

“(7) OUT-OR-POCKET PAYMENT~In the case
of al group health plan (or heslth insuranes coverage
offered in connection with such a plan) that provides
both modical and surgice] benefits end mental heslth
bangfita: |

“(4) NO OQUT-OF-POCKTT PAYMENT—f
the plan or coverage doces not inelude an out-of-
poeket paymant requircment on subistantially all
medical and surgical benefits, the plan ar cov-
erage may not impose any out-of-pocket pay-
|ment requiremant on mental health benefits,
“(B) OUT-OF-POCKRT PAYMENT PER-
MITTED,—If tho plan or covarage includes an

out-of-pocket payment reguirement on substan.

P.9
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tially all medieal and surgical benefits, the plan
or covergge shall either—

H(1) apply the out-of-pocket payment
requirement both to the medicpl and gur-
gical henefits to which it otharwice would
apply and to mental heslth benofits and
not distinguish in the applination of sugh
payment requirement between such medical
and gurgical benefits and wental health
bensfits; or

“(ii) mot include any out-of-pocket
paynwent requirement on mental health
benefits that is more than the out-of-pock-
et payment requirement applicable to med-
ieal and surgical henefits.

“(C) RULR IN CARE OF DIFFERENT LIM-
178 —In the case of a plan or coverpge that is
not deseribed in subparagraph (A) or (B) and
that includes no or different out-of-pocket pay-
ment requirements on different oategories of
medical and surgical benefits, the Secrotary
shall establish rulos undor which subparagraph
(B) is applied to such plan or coverage with ra-
peet to mental health benefits by substituting
E‘Jr the out-of-pocket payment requirement an

P.1B
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average aggregate ont-of-poeket peyment that ig

| computed taking into aecount the weighted av-

erage of the agpregate out-of-pocket payments
applicshle to such eategordes,
""(8) OTHER BINANCIAL OR TREATMENT LIMI-

TATIONS —In promulgeting regulations to imple-

meyt the amendments made by the Scnator Paul
Wellstone Mental Hoalth Equitable Treatment Act
of 2004, the Seeretary may inelude additional re-

atrii

tions relating to the imposition of finaneial or

treatment limitations on mental health henefits

where similar finaneial or trestment lmitations are

not imposed with respect to medicn) or surgieal ben-

afita,

MR

‘(9) RULE OF QONSTRUCTION RELATING TO
I0AT, MANAGEMANT OF MENTAL HEALTH RBENE-

FIT8,—Nothing in this subsection ghall be construed

to prevent the medical management of mental health

benefits, including throuph concurrent and retro-

spec

ive utilization review and utilization manage-

ment practices, preauthorization, and the application

of medieal necessity and appropriatonces criteria ap-
plicable to hehavioral hesalth and the contracting,”;

(2) in subacetion (b)—

P11
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(A) in paragraph (1), by striking “or" at

the end; and

- (B) by striking peragreph (2) and insert-
ing the following:
“(2) in the case of a group health plan (or
health ingurance coversge offered in conneetion with
such a plan) that provides menta) health benefits, as
affeeting the terms and conditions (ineluding ro-
qﬁimments relating to medical nocossity) rélating to

the .T,mount, duration, or scope of mental health ben-
efits
cally) provided in subsestion (a) (with rospees o par-

‘under the plan or coverage, exeept ag specifi-

ity in the imﬁosition of aggregato lifetime Hmits, an-
ninal| limits, day or visit l‘imj‘ts, deduetibles, copay-
ments, coinsurance, or out-of-pockat payments for
raental hoalth henefits; or

‘(3) ar requirin'g a group health plan (or health
insurpnea coverage offered in connsotion with guch
plan) that provides in-network mentsl heglth bene-
fits, 1o provide out-of-network mental health benefits

undor the requirements of this section, if the plan or
coveri.ge provide reasonable access to in-metwork

providers end facilitics,";

3) by striking subsection (c) and ingerting the

—

following:
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“(e) BMALL AMPL.OYER EXEMPTION.—

to

“(1) IN GENBRAL.—This seetion ghall not apply
any group heelth plan (and gyoup health ingur-

MT coverage offered in connection with a group
healt

h plen) for any plan year of a small employer.
*(2) SMALL BMPLOYER.—For purpoges of sup-

peragraph (A), the term ‘srnall amp]oyér‘ means, in

conyoction with a group health plan with regpect to

a edlendar yoar'and a plan year, an emplayer who

employed an average of at least 2 but not moro than

50
eal

on

TE
thi

employoss on business days during the preceding
endar year and who employs at least 2 employees
the first day of tha plan year.

H(3) APPLICATION OF CERTAIN BULES IN DE-

INATION OF EMPLOYER SIZE.—For purpoges of
:-‘Iaragraph.- |

“(A) APPLIOATION OF AGURRGATION RULE
FOR EMPLOYHRR.—Rules similar to the rules
inder subscetions (%), (a), (m), and (o) of sce-
fon 414 of the Intornal Revenus Code of 1984
hall apply for purposes of treating persong ag

T i

single employer,
“(B) EMPLOYERS NOT IN RXISTENCE IN

]

FRECEDING YRAR.—In the case of an employer
which wes not in existence throughout the pre-

P.13



May 139 2004 2:18PH HP LASERJET 3330

MY, 19,2084  2i2EPM

O\BAT\BAIO4512 Lo
1 .
2
3
4
5
é
7
8
9

10
11
12 (b)

13 subseetio

14 plang (or

M. 372

81.C.
18

ceding calendar yoar, the determination of
whether such employer is a gmall employer shall
be baged on the average number of employees
that it is reasonably expocted such employar
will amploy on buginess days in the curpent cal-
ondar year,

*(0) PREDRCRSSORS.—Any reference in
this paragraph to an employer shall include a

. |refereneo to any predecossor of gueh &rm-

ployar.”: and

[{4) by striking subsection (f),

ERrFEOTIVE DATE—The amendments made by
n (a) shall apply with respeet to group health

health insurance eoverage offered in conneetion

15 with sne

plang) for plan years beginning on or after Jan-

16 vary 1, 2008.

17 SEC,a,
18

MENT TO THE PUBLIC HEALTH BERVICE ACT
RELATING TO THE GROUP MARKET.

19 (8) IN GENERAL.—Rection 2705 of the Public Health
20 Service Agt (42 U.8.C. 300ga-5) is amended—

21 (1) in subsection (a), by adding at the end the
22 folloTng:

23 (3) DAY OR vISIT Lrvims.—In the case of a
24 group health plan (or health ingurance coverags of-

25 fered|in connection with such g plan) that provides

P.
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h medical and surgieal benefits and mental health
efits:
“(A) NO DAY OR VISIT LIMITS.—If the
plan or eoverage does not inclnde day or visit
limits on substantially ll medical and surgical
benefits, the plan or coverage may not imposc
| any day aor visit Hmits on mcntal health bene-
fita.
- *"(B) DAY OR VIRIT LIMIT PERMITTED.—If
the plan or coverage includes o day or visit
limit on substantially all medical and surgica)
benefits tha plan or coverage shall aither—

“(i) apply the applicable day or visit
limits both to tho medical and snrelcal
henefits to which they otherwise wanld
apply and to mental health benefits and
not distinguish in the applisation of such
limits between such medical and surgical
benefits and mental hoalth benefits; or

“'(ii) not apply any day or visit limits
to mental health benefits that ave less then
tha day or visit limite applied to modical or
gurgieal benafits.

“(C) RULR IN THE CASE OF DIFFBRENT
LavrTs.—In the case of & plan or coverage that

P.15
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is not desoribed in subparagraph (A) or (B)
and that includes no or different day or visit
limits on different categories of medical and
gurgieal benefits,‘the Seoretary shall establish
rulos under which subparagraph (B) is appliod
to such plan or covorage with respeot to mental
health benefits by substituting for the spplice-
ble day or visit Bmits average day or visit Limits
that are computed taking into acoount the
weighted average of each of tho day or visit Jim-
its applicable to such categorios.
ft(4) DRDUCTIBLES ~—In the case of a ETODD
health plan (or health ingurance eoverage offered in
conniection with such a plan) that provides both

- modical and surgical benefits and mental health ben-

efity
"(A) NO DRDUCTIRLE, —If the plan or sov-
erage does not include a deduetible on substan-
tially all medieal and surgiosl benafits, the plan
br coverage may not impose any daductible on
mental health benefits,

“(B) DRDUCTIBLE PERMITTED.—If tho
lan or coverage ineludes a deductible on sub-

tantially all medical and surgieal benofits, the
lan or covarage shall either——

P.1&
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“8) apply the deductible hoth to the
medical and gurgical benefits to which it
otherwise would apply and to mental
~ health benefits gnd not distinguish in the
application of such deductible hetween
guch modical and surgical benefits and

mental health benefits; or
“(1) not inalude any deduetible on
mental heplth benefits that is mere than
the deductible applicable to medical and

surgical benefits,

“(C) RULB IN CASE OF DIFFERENT
DEDUCTIBLDS.—In the case of o plan or cav-
erage that is nbt deseribed in subparagraph (A)
ar (B) and thet includes no or diffarcpt
deductibles on diffarent catepories of wedies)
and surgieal bonefits, tho Becretary shell estah-
lish rules under which subparagraph (B) is ap-
plied to such plan or coverage with respent to
mental health bencfits by substituting for the
applicable doductible an everage deduetible that
19 computed teking into account the weighted

| pverage of the doduetibles applicable to such
eategories,

P.17
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*(5) CoravMUNT.—In tho ocage of a group
health plan (or health insurance coverage offored in
connection with such & plan) that provides both

- medieal and surgiea! benofits and mental health hen-

efits:
| “(A) NO COPAYMBNT,—If the plan or ov-
eérage does not inglude 8 copayment on substan-
tially all medical and surgical benefits, the plan
or coverage may not impose Any topayment on
menta) health benefits, |

“(B) COPAYMENT PERMITTED —If the

plan or eoverage includes a copeyment on sub-

plan or coverago shall eithep—

i) apply tho copayment both to the
medical and surgical benefita to which it
otherwise would apply and to mental
health benafits aﬁd not digtingulsh in the
ppplication of such copayment betweon
sueh medical and surgical benefits and
mental health hencfits; or

“(if) not include any copayment on
mental health Beneﬁta that is more than
the eapayment limit for medical and sur-

gical banefits,

stantially all medical gng surgical benefits, the |
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*(C) RULR IN CASE OF DIFFERENT CUPAY-
MENTS.—In the case of a plan or coverage that
is not deseribed In suhparegraph (A) or (B)
and that ineludes no or different copayments on
different eategories of medical and surgical ben-
afity, the Socretary shall establish rules under
which subparagraph (B) appli.cé. to such plan or
coverage with respect to mental health benefits
by substituting for the applicable copaymants
fn average aggrogate copayment that iz com-
puted taking into account the weighted average
of the aggregate copayment applicable to augh
categories,

“(8) COINSURANCE.—In the oasa of a group

health plan (or health inpyrance coverage offered in

conrn

petion with mueh a plan) that provides both

medical and surgicsl ,Beneﬁ.ts and mental health ben-

efits:

“(A) No ODINSURANCE.—If the plan or

goverage does not include coinsurance on sub-

tantially all medical and surgical benefits, the
lan or coverage may not impoge any coinsur
nee on mental hoalth henefits.

"(B) COINSURANCE PRRMITTED,—If the

o,

plan ar coverage inclides coinsurance on gub-

P. 19
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stantislly all medica) and pargical benefits, the
plan or coverage shall eithep——

- (i) apply the coinsurance hoth to the
medical gnd surgical benefits to which it
otherwiso would apply end to mental
health benofits and not distinguish in the
application of such ooinsurance between
such medical and surgical benefits and

| mental health benefits; or
“(il) not include any colnsurance on
mental health benefits that is more than
the eoinsurance applicable to medieal and
surgice! benefits,

“(C) RULR IN CASR OF DIFFERENT 0OIN-
SURANOR.—In the cage of 2 plan or coverage
that is not deanrihed in subparagraph (A) ar
(B) and that includes no or different coinsur-

nee an differont eategorles of medical and sur-

ioal benefits, the Secrotary shall eatablish rules

tnder which subparagraph (B) is applied to

uch plan or coverage with rcﬂpaat to maontal
calth benefits by substituting for the eoinsur-
nee amount an average coinsurance griount

hat iz computed Mkine' into aceount. the

F.28
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woighted average of the coinsurance amount ap-
plicable to such categorics.
“(7) OUT-OP-POCKBT PAYMENT.—In the cagse

of & group health plan (or heglth ingurance coverage
offered in connaction with such 3 plan) that provides
both modical and surpieal benefits and mental hedlt}h
benefits:

| “A) No ouT-oP-POCKET PavMENT —If
the plan or coverage does nat inclyde an out-of-
pocket payment requirement on substantially all
'medical and gurgical benefits, the plan or cov-
lerage may not jmposo any out-of-pocket pay-
mont requirement on mental health benefits.
“(B) OUT-OF-POCEKWT PAYMONT PER-
MITTED,—If the plan or éovemge includes an
out-of-porket payment requirement on substan-
tielly all medical and surgical benefits, the plan
-M coverage rhall either-—

| “(i) apply the out-of-pockst payment
requirement hoth to the medical and sur-
gical hencfita to which it otherwise would
apply and to mental health benefits and
not distinguish in the application of such

paymaont reguiremont between such medical

P.21
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and surgical benefits and mental health
benefits; or
“(i1) not include any out-of-packet
péyrment raqujroment -on. mental hoalth
benefits that is more than the out-of-pock-
et payment ‘requimmant applicebls to mod-
ical and surgleal benefits.
“(C) RULE IN OARE OF DIPFERENT Liv-

|1T9,—=In the case of & plan or doverage that ig

not described in subparagraph (A) or (B) and
that includes no or difforent ont-of-pocket pay-
ment requiraments on different categorios of

medieal and surgical bonefits, the Secretary

hall establish rules under which subparagraph
B) is applied to meh plan or coverage with re-

gpect to montal health benefits by substituting

or the out-of-pocket peyment recquirement an
average aggregate out-of-pockat payment that is

£

omputed taking into account the weighted av-
crage of the aggregate out-of-pockst payments
aJppl'icable to such catogories.

(8) OTHER FINANCIAY, OR TREATMENT LIMI-

el

TATIONS.—In promulgating regulations to imple-
mant the amendments made by the Senator Paul
Wellstore Menta) Hoalth Hquitable Treatmont At

R.22
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of 2004, the Becretary may include additiona) re-
smfiona relating to the imposition of financial or
tregt

ment limitations on mental health henefits
where similar finansial or treatment limitations are
not|imposed with respect to modies] or surgica) he-
efits.
(9) RULE OF CONSTRUCTION RELATING 70
MEDICAL MANAGEMENT OF MENTAL HEALTII BENE-
FIT§—Nothing in this subsection ghall be eonstrued
to prevent the medical management of mental heslth

benefits, including through soneurrent and ratro-

spoctive utilization review and utilization manage-

ment. practices, presuthorization, and the application

of mtdieal naceaalty and appropria’;nness\eﬁtem ap-
le to behavioral health and the contracting.’;
(2) in subseetion (b)—

plica

(A) in peragraph (1), by striking “or” at
the end; and

(B) by atriking paragraph (2) and insort-
ing the following;

*(2) in the case of a group health plan (or
health insurance coverage offored in conncetion with
guch :a plan) that provides mental health beﬁeﬁ'ts, as

affecting the torms and conditions (including re-

quirements relating to medical necesaity) rolating to

P.23
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1 the) amount, duration, or seope of mental heplth hen-
2 efits under the plan or coverage, axcept ag spacifi-
3 cally provided in subsoetion (a) (with respect to par-
4 ity in the imposition of eggregato lifetime limits, an-
5 nual limits, day or visit limita, deductibles, copay-
6 ments, coinsurance, or out*of-pocket payments for
7 me::lnl health benefits; or
B “(3) as requiring a group health plan (or health
9 insuranae covorage offored in sommection with such o
10 plan) that provides in-notwork mentsl health bone-
11 fite, to provide out-of-notwark mental hoalth benefits -
12 undé.r the requirements of this section, if the plan or
13 covorage provide roasomable sceess to in-network
14 providers and faeilitios.”,
15 {3) by striking subsection (c) and Inserting the
16 following: | |
17 () SMALL Buprover EXBMFPTION,—
18 "(1) IN GENRRAL.—This section shall not apply
19 to any group health plan (and group health ingup-
20 ance poverage offered in connestion with a group
21 health plan) for any plan yesr of a small employer..
22 “[2) BMALL BMPLOYER—For purposes of sub-
23 baragraph (A), the term ‘small employer’ means, in
24 connection with a group health plan with respect to
25 B ualeldar year and a plan year, an amployer who
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loyed an avorage of at least 2 but not more than
Pmployees on business days during the precoding

* ealender year and who employs at least 2 employeos

on the ﬁrm\: day of the plan yesr,

"(8) APPLICATION OF OCERTAIN RULES IN Dp-

TERMINATION OF EMPLOYER 81%0.—For purposes of

this |paragraph:

“(A) APPLIOATION OF AGGREGATION RULE
FOR BMPLOYRRS~Rules similer to the rulag
under subsections (b), (e), (m}, and (o) of sac-
fion 414 of the Internal Revenue Code of 1986

hall apply for purposes of treating persons as
E gingle employer,

“(B) EMPLOYERE NOT IN EXISTHNCE IN
PRECEDING YEAR.—In the case of an amployer
which was not in existence throughout the pre-

. .}

eding  calendar Year, the -detorminstion of
whether such employer is a small employer shall

E il

0 based on the averago number of employees

[

het it is reasonably expectod such employer
will employ on business days in the current cal-
ondar ycar,

H(Q) PREDECESSORS.—Any referense in
this paragraph to an employer shall ineludo a

P.25
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| reference to any predocessor of such em-

ployer.”; and

| (4) by striking subsection (f),

BrraoTve DATE——The amendments made hy
n (a) shall apply with respect to group heslth

plang (ml-l health insurance caversge offered in connestion

with suc;.

uary 1, Q’LODE.

SEC, 4. G'
(a)
a study

plans) for plan years beginning on ar after Jan-

NERAL ACOQUNTING OFFICE STUDY.

SmMUDY.—The Comptroller General shall conduat
that evaluates the offect of the implomentation

of the amendments made by this Act on the cost of health

insuranad coverage, acoess to health insurance roverage

(meludmg the availability of in-netwark providora), the

quality of health eare, and othey isgues s determined ap-
propriate | by the Comptroller Ganeral. Buch study shall

al8o inelo.

il such a
provide ¢
chemical

(b)

en estimate of the ¢oat that would be ineuryved
endments were extendsd in B manner go as to
rage for the traatment of subatance abuge and

dependency,

RRFORT.~—Not later than 2 years after the date

of ennotmpnt of this Act, the Comptroller General shall

prepare and submit to the appropriste committees of Con-

gress & rapoert confaining the results of the study con-

dueted under subsection (a).
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